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Us. Deponmept : Southwest Region Fort Worth, Texas 76193-0000
of Transportation Arkansas, Louisiana,
) New Mexico. Oklahoma,
Federal Aviation- .. : Texv;s exico. Oldahom
Administration

Nermbets, 1998 - - o @E@/E

£317
Oy ’ E
Mr. Clyde Johnson, C.P.M. Toy, L1999
DBE Liaison. | PUHCH"\_’ Or
Town of Addison "*Slfwh Q?I‘S'OA y
P. 0. Box 9010 ' ' ' 'V"S'/OAJ;

Addison, TX 75001
Dear Mr. Johnson:

We have reviewed your Disadvantaged Business Enterprise (DBE) goal and methodology for
the town of Addison submitted by facsimile dated November 6, 1998. We are hereby -
tentatively approving, the updated goal of 0 percent (in-house professional services) for
Federal Aviation Administration (FAA)-assisted contracting through September 30, 1999,
pending ﬁnal approval from our Washmgton ofﬁce

Smce you are required to update your goal annually, you should submit your updated goalsto

" us no later than 30 days prior to the expiration date. Guidance to assist you in preparing your
submission is contained in the FAA DBE development kit for airport grant-in-aid recipients
dated May 1989. (See discussions of the goals beginning on pages 23 through 39.) When
submitting your goals, please ensure that you address each of the items shown in appendices
4 and 5, “Methodology for Establishing Overall Goal,” and “Explanation for Not Achieving
Previous Year’s Goals,” etc. The other elements of your DBE plan do not have to be
resubmitted to us unless you are making a revision to the plan.

If you have any questions, please feel free to contact me at 817-222-5009.
Sincerely,

W,HYLJ‘MM«J

Rosetta F. Robinson .
External Program Manager Cme lie e
-Southwest Reglon e e T g S

cc: .. -
ASW-650
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US.Department : Southwest Region Fort Worth, Texas 76193-0000
of Tronsportation . Arkansas. Louisiana,
New Mexico. Oklahoma,

Federal Aviation Texas
Administration .

Dear Airport Sponsor: -

The Department of Tranéportation’s (DOT) regulation 49 CFR Part 21 requires airports that
receive Federal financial assistance to take steps to notify the public of the nondiscrimination
provisions. Appendix C (b)(2), “Notification of Beneficiaries,” state in pertinent part: -+

“The airport operator shall...conspicuously display a sign or signs, furnished by the
Federal Aviation Administration (FAA), in a main public area or areas of the airport,
stating that discrimination based on race, color, or national origin is prohibited on the -
airport.”

Enclosed is a copy of the poster, “Unlawful Discrimination,” which is used for thlS purpose
Each sponsor should reproduce additional copies, if necessary, to ensure that a sufficient number

of posters are dlsplayed as required.

The requirement to display a poster is referenced in Order 5100.30, “Nondiscrimination in
Federally Assisted Programs of the FAA,” and in Advisory Circular 150/5100-15A.

If you have questions, please call Ms. Rosetta F. Robinson of my staff at 817-222-5009.

Since. ..y, . e

Manager, Civil Rights Staff
Southwest Region

Enclosure

cc:
ASW-600



From Clyde Johnson

Sent: Monday, November 09, 1998 2:37 PM
To: Jim Pierce
Cc: John Baumgartner

Subject:  Materials from FAA

I'm sending you (interoffice mail) copies of correspondence and a poster (must be posted in the
Airport). I've sent you copies of the filings made last week. Let me know if you have any
questions.

Clyde Johnson
Purchasing - 7090
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US.Department Southwest Region Fort Worth, Texas 76193-0000
of Transportation Arkansas. Louisiana.

L New Mexico. Oklahoma.
Federal Aviation Texas

Administration
Hsw-9
SEP 18 120 b0l Wicelou Pl

74137
g ey
Dear Airport Sponsor: ‘

The following public program information is now available on the Federal Aviation
Administration home page at http://www.faa.gov/acr/acrhome.htm.

Disadvantaged business enterprise (DBE) program regulations and guidance.
Directory of DBE Liaison Officers for Federally Assisted Airports.

Airport Improvement Program project approvals.

Primary airport enplanement summary.

Access to airport facilities and air carriers by persons with disabilities.

If you have questions, please contact Ms. Rosetta F. Robinson of my staff at
| -817-222-5009.

Sincerely,

({Léok /L p,u/7

Arturo R. Montoya
Manager, Civil Rights Staff
Southwest Region

cc:
ASW-600

cay e 2225777



1999 FAA/AMAC

Diversity Conference

~ June 6-9, 1999

Adams Mark Hotel
- Houston, Texas
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US.Department Southwest Region Fort Worth, Texas 76193-0000
of Transporiation Arkansas. Louisiana.
New Mexico. Oklahoma.

Federal Aviation Texas
Administration :

P R T
Dear Airport Sponsor:

Subpart E, 14 CFR Part 152, was originally published as a final rule in the February 14, 1980,
Federal Register (45 F.R. 10184)(copy enclosed). The notice advised the public that compliance
with 14 CFR Sections 152.407, 152.411(c)(1) and (2), 152.415, and 152.417(b) is not required
until 30 days after a notice of approval of those sections by the Office of Management and
Budget (OMB) is published in the Federal Register (45 F.R. 10192, at paragraph 4).

Since the OMB never approved these sections of the rule, the requisite “notice of approval” has
never been published. Consequently, the Federal Aviation Administration does not consider the
requirement to implement a written affirmative action plan to be in effect. Further, we do not
consider the requirement to implement affirmative action steps and to submit reports to be in
effect. : : o '

These sections concern the employment practices of grantees, aviation-related activities, and
other covered organizations, as defined in the rule. Due to these circumstances, an airport would
not be authorized by Subpart E to impose the above referenced requirements on a firm which
seeks to participate as aviation related activity.

Please be advised, however, that 14 CFR Section 152.405 prohibits covered organizations from
discriminating in employment practices and other activities referenced in that section. The FAA
does process complaints alleging violations of these provisions. Further, the provisicns of
Section 152.421 concerning nondiscrimination in public accommodations, services, and benefits
are in effect. :

| I_f' you have questions, please call Ms. Rosetta F. Robinson of my staff at 817-222-5009.

Sincerely,

" Arturo R. Montoya
Manager, Civil Rights Staff

Southwest Region
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US.Department . Southwest Region Fort Worth, Texas 76193-0000
of TfClﬂSpOﬂClﬁOﬂ Arkansas. Lousiana. .
New Mexico. Oklahoma.
Federat Aviation Texas
Administration

SEP 18 198

Dear Airport Sponsor/DBE Liaison Officer:

Enclosed please find the disadvantaged business enterprise (DBE) program information
and required action items. This letter provides a quick reference of the contents of the
package and lists suspense dates for your action. Be aware that we have extended these
dates to allow sufficient time for us to compile our data and provide a timely response to
Washington. Information received after our report is complete and forwarded to
Washington will not be included in the White House and several other important reports.
We are requesting that you make every effort to complete this annual reporting
requirement on a timely basis.

REQUIRED ACTION ITEMS:

e Report of DBE Goal Accomplishments, Form 4630, with a Report of Certified DBE
Contractors Used on FAA-assisted Contracts (due October 30, 1998)
e “Unlawful Discrimination” Airport Posters (post immediately)

- INFORMATION ONLY:

¢ Office of Civil Rights Home Page
FAA/AMAC Diversity © ~nference flyer

o Affirmative Action Obligation under 14 CER Part 152, Subpart F (Employment
Practices) _

If you have questions on the information that is provided to you, please contact me or
Ms. Rosetta F. Robinson of my staff at 817-222-5009. :

Sincerely,

-

&’ e /CL/«HL}A(
Arturo R."Montoya

Manager, Civil Rights Staff
Southwest Region -
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Federal Register /. Vol. 45,-No. 32 / Thurﬁday, February 14. 1980 / Rules and Regulations
N Y, .

'DEPARTMENT OF TRAHSPORTATION a

Federal Avlatlon Adminlstratlon
14 CFRPart 152

" . [Docket No. 16419; AmdtL. No. 152 9] .

Alrpon Ald Program; Civll R!ghts

AGENCY: Federal Aviation .
Administration (FAA), DOT.

ACTION: Fiaal rule.

SUMMARY: These amendments are being
Issucd to ensure compliance with the
statutory requirements of Section 30,
Airport and Airway Development Act of
1970, as amended (49 U.S.C. 1701 et
seq.). that no person is excluded on the
grounds of race, creed, color, national
origin, or sex from participating in any
activity for airport development, airport
master planning. or airport system
planning conducted with funds received
from any grant made under the Airpor!

. Aid Program. This action is required by
Congressional legislation.

EFFECTIVE DATE: March 17, 1980.

FOR FURTHER INFORMATION CONTACT:
Mas. Irene H. Mields, Attorney Advisor,
General Legal Services Division,
Personnel and Labor Law Branch (AGC-
14). Federal Aviation Administration,
800 Independence Avenue, SW., .
Washington, D.C. 20591, telephone: (202)
4206-3765.
SUPPLEMENTARY INFORMATION: |
Interested persons have been afforded
an opportunity to participate in the
making of this final rule by a notice of
proposed rulemaking (Notice No. 77-1)
issued on January 11, 1977, and
published in the Federal Register on
January 13,1977 (42 FR 2850). Due
consideration hes been given to all
comments received in response to the
notice. Excepl as otherwise discussed,
they are reflected in this amendment.
The FAA recognizes, however, that
events which have transpired since the
. commen! period closed in 1977, may
require adjustments to the rule.after
implementation. The FAA therefore will
continue to accept comments for one
year, following the date the rule
becomes effective. If appropriate, it will
be amended after consultation with the
Equal Employment Opportunity
Commission, as requnrcd by Executive
Order 12067.

The final rule also responds to two
major developments at the national
level: (1) The President’s Civil Rights
Reorganization as contained in
Reorganization Plan Number 1 of 1978
(43 FR 18807; May 9. 1978) and [2)

. Issnance of Executive Order 12044,

Improving Government Regulahons (43
FR 12661; March 24, 1978). :
- The majority of the 135 comn*enlers :
expressed-two chief concerns:. :
1. They perceived the requlrements of
the NPRM as duplicative of, or.in
conflict with. those of other agencies

-having responsibility for equal .

employment opportunity enforcement.
2. They f=lt the requirements would
result in undue administrative burdens.
During * ;e same time framez, the
research efforts of a number of
Presidential Task Forces uncovered °
similar problems in the administration
of civil rights programs as a whole.
Their conclusions resulted in the
incorporation of two programs of civil
rights consolidation in Reorganization
Plan Number 1, The first was
implemented by Executive Order 12067
[43 FR 28967; July S. 1978), assigning to
the Equal Employment Opportunity
Commission the leadership role for all
Federal efforts relating to equal
employment opportunity. The second.
consolidating the contract compliance
programs under Parts 1l and 1II of
Exccutive Order 11246 in the
Department of Labor, was implemented

~by Executive Order 12086 (43 FR 46501:

October 10 1978).

Also during this same time frame, the
President acted to simplify regulatory
procedures through the issuance of
Executive Order 12044, Iniproving
Government Regulations {43 FR 12661;
March 24, 1978). Seclion 1 of the
Executive Order requires that
regulztions be as simple and clear as
possible, and that they achieve
legislative goals effectively and
efficiently. In addition, Executive Order
12044 requires that regulations impose
no unnecessary burdens on the
economy, on individuals, on public or
private organizations, or on State and
local governments.

The FAA believes thal thig
amendment meets the President’s
regulatory criteria and has determined
that it lends support to the Civil Rights
Reorganization Program. In accordance
with section 1-304 of Executive Order
12067, the DOT has submitted this
amendment formally to the Equal
Employment Opportunity Commission
for review. In addition, the amendment
has been provided for comment to the
Office of Federal Contract Compliance
Programs, the Department of Labor. and
the Department of Justice.

1t should be noted that the le Rights
Reorgamzatlon is based not only on the
premise that duplication should be

- avoided, but that effort should be.

maximized. Section 1-201 of Execulive
Order 12067 contains a mandate to the

- Equal Employment Opportunity

Commission to that effect. The FAA has

- conformed the provisions of this

amendment to the Execulive Order, as

"discussed below. The discussion is

divided into two parts. The first explains
major changes in the overall structure of
the final rule. The second part deals
with specific comments, received durmg
the public comment period.

I. General Discussion
As part of its efforts to avoid overlap

'~ and duplication. the FAA has worked

closely with the Office of the Secretary
of Transportation to coordinatc its

-revision of the amendment witl; new

developments in the Department. These
new developments have included the
drafting, by the Secretary of
Transportation, of a proposed rule for
Minority Business Enlerpnsc Progra:ns
and a proposed revision to 49 CFR Part
21, Nondiscrimination in Federally-
Assisted Programs of the Department of
Transportation—Effectuation of Title V1
of the Civil Rights Act of 1964 (See

* Regulations Agenda, 43 FR 23884. June 1.

1978).

In view of these documents, the FAA
has deleted from this amendment all
specific requirements relating to the
utilization of minority and female
entreprencurs. Instead. Section 152. 419,
as adopted. requires compliance with
the requirements of the Department's
Minority Business Enterprise Regulation
in its final form (scheduled for
publication in 49 CFR Part 23). Use of
the Minority Business Enterprise
regulation to implement the FAA's
section 30 responsibilities will resultin a
uniform program throughoui the
Department, avoid duplication of record-
keeping and reporting, and prevent the
imposition of multiple requirements.

Secondly, the FAA has deleted all
references to requirements similar to
those « f Title VI of the Civil Rights Acl
of 1964 or 49 CFR Part 21, regulations of
the Department of Transportation
implementing Title VL. In the NPRM,
these requirements related to
nendiscrimination in the provision of
public accommodatiorms, services, and
other benefits to persons who may be
subject to discrimination on the basis of
sex or creed. Section 152.421, as
adopted, incorporates by reference all
the requirements of 49 CFR Part 21,
thereby prohibiting discrimination on
the basis of sex or creed in FAA Federal
financial assistance programs in the
same manner that Title VI prehibits
discrimination on the basis of race.
color, or national origin. 49 CFR Part 21
also calls for affirmative action, where
appropriate. Incorporation of Part 21
requirements by reference will ensure
uniformity of treatment of beneficiaries
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and prevent needless repetition in
rulemaking. :

The FAA also has deleted proposed
Sections 152.165 through 152.173,
relating to complaints. procedures for
effecting compliance. hearings,
decisions and notices, and judicial
review. Section 152.423 provides for the
use of the procedures required 1n 49 CFR
Part 21 for these actions. In addition,
under Section 1.47(f) of the Regulations
of the Sevretary (49 CFR 1.47(D) the
Administrator ¢f thc FAA may conduct
investigations us considered necessary
to carry out the provisions of the Airport
and Airways Develop:nent Act of 1970,
as amended. The investigation
procedures established by the
Administrator are contained in 14 CFR
Part 13, Investigation and Enforcement
Procedures. and also may be used for
the investigation of noncompliance with
this subpart. Section 152.423. as
adopled, contains n cross-reference to
14 CFR Part 13.

Noncompliance with the requirements
of the Department's Minority Business
Enterprise {MBE) regulation will be
investigated and enforced threugh the
procedures contained in the MBE
regulation. Allegations of
noncompliance with Federal
employment requirements which the
F.qual Employment Opportunity
Commission. the Departmen! of Labor,
or other agencies enforce wili be
‘referred to those agencies for -
enforcement. In these instances, Part 13
investigative procedures and 49 CFR
Part 21 procedures will be used to
supplement or enhance the investigative
and enforcement aulhority of other
agencies. Following a finding on the
record by any such agency, the FAA will
adopt the finding @s ils own and
determine whether grant-related
sianctions should be imposed in addition
to the remedies provided. or other
sanctions imposed. by that agency.
However, when it appears that deferral
to the procecdings of these agencies
could result in undue delay and lead to
the expenditure of Federal funds
without compliance with this subpart,
the FAA may iniliate proceedings.

It should be noted that Part 13
investigative procedures will be utilized
in conjunction with procedures -
established by the Office of the
Sccretary for the receipt of complaints,
on-site investigations, and informal
resolutions.

The enforcement procedures as made
applicable in this amendment have a
threcfold effect: (1) They do not disturb
procedures established by other
agencies for other statutes; (2) They
make possible an added sanction for
employment discrimination: and (3)

They do not duplicate the remedies or
sanctions provided elsewhere such as
debarment of contractors under 41 CFR
Part 60 (Department of Labor regulations

"o implement Executive Order 11246);

those available through & private cause
of action under Title VII of the Civil
Rights Act of 1964, as amended: or the
sanclions for discrimination on the basis
of race, coior, or natiunal origin under
Tille VI ¢* that Act.

A four.n major revision concerns the
extent to which employment practices
are covered in this amendmenl. In view
of the many specific comments on the
employment-related sections of the
NPRM, this major change is discussed in
Part Il

11. Discussion of Specific Comments

A. Emplcyment

Many commenters felt that
cmployment should be excluded totally
in a section 30 rule in view of the
remedics and sanclions available under

"Titles VI and VII of the Civil Rights Act

of 1964, under Executive Order 11248,

and under statutes addressing specific
protected groups such as handicapped
persons, those over a certain age limit,

“and veterans.

Since section 30 does not speak to
groups such as handicapped persons,
veterans. or others who are the subject
of specific legislation, this amendment
contains no requirements which overlap
or duplicate the requirements in
regulations implementing that specific
legislation.

The Department of Transportation
regulations to iniplement Title V] cover
two types of employment
discrimination: (1) employvment practices
of a grantee and other covered persons
that impact unfavorably upon
heneliciaries. and (2) discriminalion in
pregrams designed to provide
employment. Complaints under the Title
VI regulations, however, may not be
brought on the basis of sex or creed.
Secction 30 and this subpart affords this
right to complainants, thereby
supplementing the Title VI regulations
rather than conflicting with them.

Similarly, this subpart does not
conflict with Title VIL but supplements
its coverage through the establishment
of positive affirmative action
requirements. These affirmative action
requirements are designed to strengthen
Title VIL which operates largely in
response to complaints rather than as an
affirmative action tool. Further, the
affirmative action requirements
contained in this Subpart are designed
1o avoid conflict wilh requirements that
may exist in other programs related to

- Title V11, including those of the

Department of Labor, implecmerting
Executive Order 11246. This subpart
also makes possible the imposition of
grant-related sanctions for
noncompliance with, or discrimination
in, employment programs. not possible
under Title VI{ or Executive Order
11246.

The FAA also believes that section 30
requires the coverage of employ~=n* not
presently regulated by other agencies.
Employers wiih less than 15 employces,
for example, are not subject lo Title VII
af the Civil Rights Act and the
regulations of the Equal Empluytnent
Opportunity Commission.

While this subpart does not afford a
private cause of action to employecs or
applicants of covered emplovers to
obtain the remedies avaiiable under
Title V1L they do provide for sanctions
against recipients and other covered
organizations for employment
discrimination. As previously stated.
however, this does not impair the rights
of complainants to seck remedies from
other appropriate agencies or to bring
their complaints to the attention of the
FAA [or referral, investigation, or
enforcement through the application of
sanclions provided in this subpart. That
is, under section 30, the FAA does not
have authority to make legally binding
orders with respect to promotion, back
pay. reinstatement, and so forth. as the
Equal Empioyment Opportunity
Commission and the courts m: v make
under Title VIL. However, employess
who are found to have discriminated in
violation of section 30 are subject to
sanclions. such as the termination of
Federal funding. As part of the
conciliation process (negotiations with a
recipient to resolve a finding of
discrimination or noncempliance before
sanctions are imposed). a recipient may
be required. as a condition of a

‘conciliation. to take action to make

employees whole in appropriate cases.
Further, many contractors or tenants
on airports, who provide services or
supplies to recipicnts and beneficiaries
of Federal financial assistance and other
covered organizations, are not subject to
Executive Order 11246 and the
regulations of the Department of Labor.
Similarly. some construction contractors
are not covered by Executive Order
11248. Where such employers benefit
from the provision of Federal financial
assistance lo a grantee, or where their
employmenrt practices impact upon the
public which uses the facilities or
participates in the programs of a
recipient, the FAA believes it should
extend the protection of section 30 to the
employees-and to the applicants for
employment. As in the case of Title VII
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remedics, sanctions available
elsewhere, such as debarment of
contractors under Executive Order
11246, will not be duplicated. As with
Title VII, this means thal, under section
30. FAA does not have suthority parallel
to that of the Department of Labor under
Executive Order 11246 to make a legally
Linding order debarring a contructor for
employment-related reasons. Grantees
are not precluded from taking contract
sanclion: against covered organizations
that violate their assurances, and, as
part of the conciliatior process, grantees
may be required in appropriate cases to
impose contract sanctions, as a
condition of a conciliation agreement.

The employment requirements stated
in Section 152.161 of the NPRM have
been repiaced by those included within
Scctions 152.407 through 152.411 of this
final rule.

The FAA agrees with commenters,
however, that record keeping and other
administrative burdens relating to
employment should be minimized and
that the FAA should avoid duplicating
the requirements of other agencies. This
matter is discussed further in a
succeeding paragraph on “Affirmative
Action Plans” and related requirements.

B. Affirmative Action Plans: Affirmative
Action Steps: Nondiscriminotion
Ciauses

To minimize paperwork and other
administrative burdens, the FAA kas
revised the requirements on
nondiscrimination clauses and
affirmative action plans it proposed in
Sections 152,155 through 152.161 of the
NPRM. The clauses have been replaced
by simplified assurances in revised
Section 152.405. Section 152.407, as
adopted, requires affirmative plans only
from (1) airport sponsors that employ 50
or more employees in their aviation
workforces and covered organizations
which have 50 or more employees
located on the sponsors' airports; {2)
planning agencies that employ 50 or
more employees in their agencies for
aviation purposes; and (3) the political
entities which administer grants
received to develop standards for
airport development at general aviation
airports, when those entities employ 50
or more employees in their aviation
workforces. Where a covered entity has
prepared an affirmative action plan
acceplable to another Federal agency. it
will be deemed that it is in complianze -
with the requirements set forth in
Section 152.409. An affirmative action
plan prepared for a State or local
authority will be acceplable only if the
covered entity has certified that the plan
meets the standards of Section 152.409,

Covered organizaiions which have
less than 50 employees as specified, will
be required to follow affirmative action
steps and keep records relating to equal
employment opportunity, under the
circumstances stated in Section 152.411,
in lieu.of preparing an affirmative action
plan. If these organizations are subject
to an affirmative action plan or steps
required by another Federal agency or
to a State or local plan or steps which
meet the - =quirements of Section
152.411, they will not be required lo keep
a scparatle written account of their
steps. They wili be expected to make
these records available to the FAA,
upon request.

As a general rule, organizalions .
subject to review by a another Federal
sgency will not be reviewed by the
FAA. However, the FAA reserves the
right to investigate any employment
problems of which it becomes aware. to
refer them to the appropriate agency for
action, or, when it appears that delay
could lead to the expenditure of Federal
funds without compliance under the
Airport Aid Program, to initiate
procecdings.

As part of its ongoing program of
monitoring the ccmpliance of grantees
and other covered organizations, the
FAA will “spot check” to ensure that
affirmative action plans which are
required by the regulations exist and
meet applicable standards. This “spot
checking™ process will be separale from
the more detailed compliance reviews
which FAA or other compliance
agencies undertake of the overall equal
employment policies and practices of
the grantees and other covered
organizations.

Federally assisted construction
contractors subject to the goals and -
timetables established in 41 CFR Part 60,
regulations of the Department of Labor
implementing Executive Order 11246,
will not be required to prepare
affirmative action plans or to participate
in a program of steps beyond those
necessary to comply with 41 CFR Part
60, or be subject to FAA review.

Federally assisted construction
contractors, who are not subject to the
goals and timetables established in 41
CFR Part 60-(§ 604). are reqiired to
participate in a program of affirmative
action steps. as set forth in Section
152.411 of this subpart.

Construction contractors who are not
subject to 41 CFR Part 60, but who
benefit from the Federal financial
assistance provided to grantees or who
participate in projects that are aviation
related, as defined in Section-152.403,

. also will not be required to prepare

affirmative action plans. Instead, they
will ve required to take affirmative

aclion steps as set forth in Section
152.411. Unlike Federally sssisteu
construction contraclors, they will be
subject to FAA review. -

C. Applicability

Many of the comments expressed
disagreement with the proposal to make
the nondiscrimination clauses and
affirmative action plans set forth in
proposed Sections 152.155 and 1£” 159
applicable to certain lessees and
sublessees. Commenters contended that
section 30 is applicable only to activities
conducted with funds receivec from
grants made under Title I of the Act and
that lessees and sublessees receive
neither grants non monies flowing from
grants. The FAA concurs to the extent
thal nonaviation reiated lessees end
sublessees which provide no servives to
the airport or the airport public are not
related sufficiently to the grant program
to warrant coverage. Lessees and
sublessees who provide goods or
services to the airport or lo its users or
who are aviation related. howevet,
benefit from the development made
possible by those grants. Accordingly.
the requirements set forth in this final
rule are made applicable to lessees and
sublessees of this nature..

Similarly. supply. service. and
construction contractors whose
aclivities are aviation related but who
are not paid with Federal funds. benefit

~ from the development made possible by

Federal grants. The requirements set
forth in this final rule are applicable to
these categories of organizations.

In effect, all grantees under the Act
and all organizations on airports which
are “aviation-related activities”
(including Federally-assisted
construclion contractors. ather
construction contractors, supply and
service contractors, lessees, and

. licensees), as defined in Section 152.403,

are subject to the requirements of this
subpart. as specified.

D. Monitoring and Enforcement

Twenty-two commenters expressed
the view that all monitoring should be
the function of the FAA, including that
of contractors, subcontractors. lessees
and sublessces, and other covered
organizations. Commenters felt that
grantees are not equipped to perform
this function and that relationships
between the grantees and these other
entilies would be adversely affected if
grantees were required to monifor the
equal employment opportunity
performance of others. The FAA concurs
that a monitoring role for_the grantee -
poses problems. The FAA therefore will
assume the full monitoring role and
require grantees to serve merely as the
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focal point for the coliection of data and
comphance information.

To minimize administrative burdens,
data and compliance reports have been
reduced in number. Certain
organizalions have been exempted from
reporting requirements; and for still
others, reporting requirements have
been modified to fit the size or status of
the organizations in question. In brief,
repnriing requirements will apply as
follows.

1. Constructirn Contractors and
Subcontractoss. Conztruction -
contractors and subcontractors, which
are subject to E.O. 11246 and the
regulations of the Department of Labor
{DCL). are not rcquired to submit
reports under this subpart. Instead, the
FAA v/ill seck an agreement with the
DOL on compliance procedures and
information sharing. in order to obtain a
cemprehensive picture of employment
practices of Federal and Federally-
assisted conlractors on airports.

Construction contractors and
subcontractors, which are not subject to
F..0. 11246 and the regulations of the

"DOL., and which have contracts of
$10.000 or more, are required to submit a
compliance report on an FAA form and
s statistical report on a Form 257 or any
superseding DOL form at the end of the
project. For projects exceeding six
mionths. a midway compliance report
also is required.

2. Covered Organizctions with 13 or
More Employees (Nonconstruction).
Covered organizations
{nonconstruction). with 15 or more
employees in the aviat'an workforce,
are required to submit an annual
compliance report on an FAA form and
an annual statistical report on an EEO 1
or any superseding Equal Employmen
Opportunity Commission (EEOQC) form
Where covered organizations already
are submitting the EEO-1 form to
another agency. a copy may be used for
the FAA slatistical submission.

3. Covered Organizations with Less
Than 15 Employees (Nonconstruction).
Covered organizations
{nonconstruction), with Jess than 15
employees in the aviation workforce,
are nol required to submit compliance
reports. They are required. however, to
make available to the sponsor an annual
count and breakdown of their
employment levels. Sponsors are
required to aggregate these figures,
including their own, if they have less
than 15 employees, and to submit this
aggregale statistical report to the FAA
on an EEO-1 form or any supersedmg
form of the EEOC.

4. Covered Organizations Subject to
Review or Compliance Reports by Other
Agencies. Cuvered organizatlions

(nonconstruction). which are subject to
review or compliance reports under the
regulations of another agency, are not
required to submit compliance reports to
the FAA. They are expected, however,
to make the reports available to the
FAA upon request during an

. investigation of a complaint. In addition, -

these organizations are required to make
the annuai EEO-1 siatistical submission
to the FAA.

In a. cases, covered organizations
shall submit their reports to the sponsor,
either directly or through their prime
organizations, if they are
subcontractors, sublessees, or other
suborganizations. The sponsor is
required to transmit these reports to the
FAA, in accordance with instructions to
be supplicd by the FAA.

F. Definitions .

Many persons submitted comments
concerning the definitions set forth in
proposad Section 152.153. Most of these
commenters stated that “concession™
should be defined. This term has been
deleted from the final rule. To simplify
identification of the organizations which
are subject to the requirements of this
subpart [in addition to the grantees), the
term "Aviation related activity” has
becn used.

“Aviation related aclivity”™ is defined
as a commercial enterprise operated on
the airport pursuant lo an agreement
with the airport spansor (or to 8
derivative agreement), which maintains
on-airport employment and (i) is related
primarily to the aeronautical activities
taking place on the airport. or {ii)
provides goods or services lo the public
which is attracted to the airport by such
aeronauticai activities. or {iii) provides
services or supplies lo other
aeronautical or public service airport
businesses or to the airport.

Others suggested that the term
“underutilization,” used in proposed
Section 152.161, should be defined to
conform with the Department of Labor’s
definition of that term. The FAA
concurs, but has included within the
definition a simplified method to
determine availability.

C. Retroactivity

The NPRM invited comments on
whether the proposed mile should be
made retroactively applicable to all
grants made under Part 152 between
July 12, 1978, and the elfective date of
the rule, if adopted. Twenty-eight
commenters opposed retroactive
application on the grounds of
questionable legality and undue burden
on recipients, contractors, and lessees.

The FAA sgrees that the provisions of
this amendment should not be made

retroactive and notes, in this connection,
that the terms of the legislalion do not
impose retroactivity.

Grantees and other covered

_organizations are required to comply

with this amendment as of its effective
date. These include grantees made
subject to a clause in their grant.
agreements established December 16,
1678. requiring compliance with uny
regulations issued to implement Scction
30. if the Federal financial assistance
was approved on or after that date.

H. Economic Impact

Twelve commenters questioned the
FAA's linding and determination that
the proposed rule did not contain a
major proposal requiring preparatisn of
an Inflationary (Economic) Impact
Statement. In view of the approach
taken in this amendment, significantly
reducing the administrative
requirements and eliminating the
duplication pointed out by commenters
on the NPRM. the FAA does not believe
an Inflationary Impact Statement is
necessary for this final rule. However.
as required by the Secretary’s
Procedures for Simplification. Analysis.
and Review {Improving Government
Regulations), published March 8, 1978
(43 FR 9582), the FAA has prepared a
Regulatory Evaluation, calculating the
resulting costs of the requirements on
the private and governmental seclors.
The Regulatory Evaluation also details
the benefits and impacts of this-final
rule. A copy of the Regulatory
Evaluation has been placed on file in the
public docket and is available for
inspection.

In regard to the requirements which
will result through compliance with the
Depart.nent of Transportation Minority
Business Enterprise regulation and
incorporation by reierei.ce of the
amendment to 49 CFR Part 21, their
inMationary impacts. if any, will be
assessed by the Office of the Secretary
in conjunction with the NPRMs to be
published.

1. Effective Date of Record—keeping and
Reporting Reguirements

As adopted by this amendment, the
record-keeping and reporting
requirements in §§ 152.407, 152.411(c) (1}
and {2). 152.415, and 152.417{b) will
become effective 30 days afler notice
has been published in the Federal
Register that the requirements of thase
sections have been approved by the
Office of Management and Budget in
accordance with the Federal Reports
Act of 1942.
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Adoption of Amendment

Accordingly, Part 152 of the Federal
Aviation Regulations is amended,
effective March 17, 1980, as follows:

1. By amending § 152.1 by revising the
introductory paragraph, and by adding a
new paragraph (e). to read as follows:

§152.1 Applicabliity.

This part applies to airport planning
and development, and the development
of stand.rds by states for afipnrt
development at gerieral aviation airports
under the Airport and Airway
Development Act of 1970 (49 U.S.C. 1701
et seq.). including Se:.tio: 30 as added
by the Airport and Airway Developiment
Act Amendments of 1876 (48 U.S.C.
1730).

(e} Subpart E prescribes civil rights
requiremenls applicable te projects
under this part.

2. By amending § 152.7 by revising
paragraph [a)(1)(i). and by revising he
Nush paragraph immediately following
paragraph (a){1){iii). to read as follows:

§ 152.7 Grant of funds: general policies.
(a)* *
(1)* * ° _
(1} Any grant ggreement mede under
the Federal Airport Acl (49 U.S.C. 1101
¢! seq.) or the Airport and Airway

" Development Act of 1970, including

scction 30 as added by the Airport and
Airway Development Act Amendments
of 1976:

Denial of a grant of funds, or other
sanclions or remedics. for failure to
comply with the assurances required
under section 602 of the Civil Rights Act
ol 1964 (42 U.S.C. 2000d-1). and § 21.7 of
the regulations of the Office of the
Secretary of Transportation (49 CFR
Part 21), is based upon a determination
under § 21.13 and other applicable
provisions of Part 21. Denial of a grant
of funds and resort to other legally
available remedies for failure to comply
with the civil rights requirements of the
Airport and Airway Development Act
Amendments of 1976, and Subpart E of
this part, is based upon a determination
of the applicable provisions of this part
and the grant sgrecment.

3. By adding a8 new Subpart E to read
as follows:

Subpart E—~Nondiscrimination in
Alrport Aid Program

§ 152.401 Applicability.

. (a) This subpart is applicable 1o all
grantees and other covered
organizations under this.part, and

implements the requirements of section
30 of the Airport and Airway
Development Act of 1870, which
provides: .

The Secretary shall take affirmative
action to assure thal no person shall, on
the grounds of race, creed, color,

national origin, or sex, be excluded from -

participating in any activity conducted
with funds received from any grant
made under this title. The Secretery
shal! p- -nulgate such rules as he deems
necessary lo carry out the purposes of
this section and may enforce this
section. and eny rules promulgated
under this section, through agency and
department provisions and rules which
shall be similar to those established and
in effect under Title VI of the Civil
Rights Act of 1864. The provisions of this
section shall be considered to be in
addition to and not in lieu of the
provisions of Title VI of-the Civil Rights
Act of 1964.

{b) Each grantee. covered
organizaticn, or covered
suborganization under this part shall
negoliate reformation of any contract,
subcontract, lease. sublease. or other
agreement to include any appropriate
provision necessary to effect compliance

“with this subpart by July 17, 1880.

§ 152.403 Definitions.

As used in this subpart—

“"AADA" means the Airport and
Airway Development Act'of 1970, as
amended (49 U.S.C. 1701 et seq.).

“Affirmative action plan” means a sct
of specific and result-oriented
procedures to which a sponsor, planning
agency, state, or the aviation related
aclivity on an airport commits itself to
achicve equal employment opporturity.

"Airport development” means—{1)
Any work involved in constructing,
improving. or repairing a public airport
or portion thereof, including the
removal, lowering, relocation, and
marking and lighting of airport hazards. .
and including navigation aids used by
aircraft landing at, or taking off from, a
public airport, and including safety
equipment required by rule or regulation
for certification of the airpert under
section 612 of the Federal Aviaticn Aclt
of 1958, and security equipment required
of the sponsor by the Secretary by rule
or regulation for the safety and security
of persons and property on the airport,
and including snow removal equipment.
and including the purchase of noise
suppressing equipment, the construction

of physical barriers, and landscaping for -

the purpose of diminishing the effect of
aircraft noise on any area adjacent to a
public airport;

(2) Any acquisition of land or of any
interest therein, or of any easement

through or other interest in airspace,
including land for future airport
development, which is necessary to
permit any such work or to remove or
mitigate or prevent or limit the
establishment of, airport hazards: and
{3} Any acquisition of land or of any
interest therein necessary to insure that

" such land is used only for purposes

wkich are compatible with the nojse
levels of the operation of a pub'-
airport.

“Aviation related aclivity” means a
commercial enterprise—(1) Whizh is
operated on the airport pursuant to an
agreement with the grantee v. airport
operator or to a derivative
subagreement;

(2) Which employs persons on the
airport: and )

(3) Which—{i) Is relaied primauiiy lo
the aeronautical activities on the airport;
(ii) Provides goods or services to the
public which is attracted to the airport

by acronautical activities:

(iif) Provides services or supplies to
other aeronautical related or public
service airport businesses or to the
airporl; or

(iv) Performs construction woerk on the
airport, )

“Aviation workforce” includes, with -
respect to grantees. each person
employed by the grantee on an airpor!
or, for an aviation purpose, off the
airport.

"Covered organization™ means a
grantee. 8 subgrantee. or an aviation
related activity. o )

“Covered suborganization™ is a
subgrantee or sub-aviation related
aclivity. of a covered organizatior.

“Department” means the United
States Department of Transportation:

*Grant” means Federal financial
assistance in the form of funds provided
to a sponsor, planning agency. or state
unde. this part;

“Granlee" means the recipient of a
grant.

"Minority” means a person who is—
{1) Black and rot of Hispanic origin: a
person having origins in any of the black
racial groups of Alrica:

{2) Hispanic: a person of Mexican.
Puerto Rican, Cuban, Central or South
American or other Spanish culture or
origin, regardless of race;

{(3) Asian or Pacific §slander: a person
having origins in any or the original
peoples of the Far East, Southeast Asia,
the Indian subcontinent, or the Pacific
Islands, including, but not limited to

. China, Japan. Korea, the Philippine

Islands, and Samoa; or

(4) American Indian or Alaskan
Native: a person having origins in any of
the original peoples of North America
who maintains cultural identification
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through tribal affiliation or community
recognition.

*Planning agency' means any
planning agency designated by the
Secretary which is authorized by the

* laws of the State or States (including the’

Commonwealth of Puerto Rico, the
Virgin Islands, American Samoa, the
Trust Territory of the Pacific Islands,
and Guam) or political subdivisions
converred to engage in areawide
planning for the area in which
gssistance under this part is to be used:
“Secretary” means the Secretary cf
Transportation: or an authorized
representative of the Secretary within
tke Department of Transportation;
“SMSA" means Standard
Metropolitan Statistical Area.
“Sponsor” means any public agency
that, either individually or jointly with
one or more other public agencies.
submits to the Administrator, in
accordance with this part. an
application for financial assistance. or
that conducls a project for airport
development or airport master planning,
funded under this part;
“Underutilization” means having
fewer minoritics or women in a
particular job group than would
reasonable be expected from their
“availability in—
(1) The SMSA: or

(2) In the absence of a delined SMSA.

in the counties contiguous o the
employer's location. or the location
where the work is to be performed, and
in the arcas from which persons may
reasonably be expected 1o commute.

§ 152,405 Assurances.

The following assurances shall be
included in each application for
financial assistance under this part:

(a) Assurcnce. The grantee assures
that it will undertake an affirmative
action program, as required by 14 CFR
Part 152, Subpart F, to ensure that no
person shall. on the grounds of race,
creed. color, nationel origin. or sex, be
excluded from participaling in any
‘employment, contracting. or leasing
activities covered in 14 CFR Part 152,
Subpart E. The grantee assures that no
person shall be excluded, on these
grounds, from participating in or
receiving the services or benefits of any
program or activity covered by this
suopart. The grantee assures that it will
require that its covered organizations
provide assurances to the grantee that
they similarly will undertake affirmative
action programs and that they will
require assurances from their
suborganizations, as required by 14 CFR

-Part 152, Subpart E, to the same effect.

{b} Assurance. The grantee agrees to

comply with any affirmative action; plan

or steps for equal employment
opportunity required by 14 CFR Part 152,
Subpart E, as part of the affirmative
action program, and by any Federal,

State, or local agency or court, including

those resulting from a conciliation
agreement, a consent decree, court
order, or similar mechanism. The
grantee agrees that State or local
affirmative action plans will be used in
lieu of < uy affirmative action plan or
steps required by 14 CFR Part 152,
Subpart E. only when they fully meet the
standards se1 forth in 14 CFR 152.409.
The grantee agrees to obtain a similar
assurance from its covered
organizations, and to cause them to
require a similar assurance of their
covered suborganizalions, as required
by 14 CFR Part 152, Subpart E.

§ 152.407 Affirmative action plan: general.
(a) Except as provided in paragraph
(b) of this section. each of the following

shall have an affirmative action plan
that meets the requirements of § 152.409
and is kept on file for review by the
FAA Office of Civil Rights:

(1) Each sponsor who employs 50 or
more employees in its aviation
workforce.

(2) Each planning Agcncy which
employs 50 or more employees in its
agency for aviation purposes.

(3) Each state political division,
administering a grant under the AADA
to develop standards for airport
development at general aviation
airports. which employs 50 or more
employees in its aviation workforce.

(b) A grantec is in compliance with
paragraph (a) of this section, if it is
subject to. and keeps on file for review
by the FAA Office of Civil Rights. ore of
the following:

(1) An affirmative action plan

_acceplable to another Federal agency.

(2) An affirmative action plan for a

" State or local agency that the covered

organization certifies meets the
standards in § 152.409.

{3) A conciliation agreement, consent
decree. or court order which provides
short and long-range goals for equal
employment opportunity similar to those
which would be established in an
affirmative action plan meeting the
standards in § 152.409.

(c) Each sponsor shall require each
aviation related activity (other than
construction contractors} which employs
50 or more employees on the airport to
prepare, and keep on file for review by
the FAA Office of Civil Rights, an
affirmative action plan developed in
accordance with the standards in
§ 152.409, unless the activity is subject
to one of the mechanisms described in

paragraphs (b} (1) thrcugh (3} of this
section.
{d) Each sponsor shall require each

" aviation related activity described in

paragraph [c) of this section to similurly
require each of its covered
suborganizations (other than
construclion contractors} which employs
50 or more employees on the airport (o
preparc, and to keep on file for 1 oviaw
by the FAA Office of Civil Rights. an
affirmative action plan developed i..
accordance with the standards in

§ 152.409, unless the suborganization is
subject to one of the mechanisms
described in paragrraphs {b) {1} through
(3} of this section.

£ 152.409 Affirmative action pfan
standards.

(=) Each aflfirrnative acticn plan
required by this subpart shalf be
developed in accordance with the
following:

- (1) An analysis of the employer's
aviation workforce which groups
employees into the following jobs
categories:

(i) Officials and managers.

(ii) Professionals.

(iii) Technicians.

(iv] Sales workers.

{v) Office and clerical workers.

(vi) Craft workers (skilled).

(vii) Operatives (semi-skilled}.

(viii) Laborers (unskilled).

(ix) Service workers.

(2] A comparison separately made of
the percent of minorities and women in
the employer’s present avialion
workforce {in each of the job categeries
listed in paragraph {a)(1) of thia section}
with the percent of minorities and
women in each of those categories in the
total workforce located in the SMSA. or.
in the absence of an SMSA, in the
counties contiguous to the emplover's
location or the location where the work
is to be performed and in the areas fron
which persons may reasonably be
expected to commute. This data on the
total workforce of the applicable areu
will be supplied to grantees by the FAA.
Grantees shall make this data available
to the other organizations covered by
this subpart. The comparison for
minorities must be made only when
minorities constitute at least 2 percent of
the total workforce in the geegraphica!
area used for the comparison.

(3] A comparison, for the aviation
workforce. of the total number of
applicants and persons hired with the
total number of minority and female
applicants, and minorities and females
hired, for the past year. Where this data
is unavailable, the employer shall
establish and maintain a system to
provide the data, and shall make the
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comparison 120 days after establishing

the data system.

(4) Where the percentage of minoritics
and women in the employer's aviation
workforce, in each job category, is less
than the minority and female percentage
in any job category in the workforce of
the peographical area used, an analysis,
bastd on the comparison required by

- paragraph {a}(3) of this sectisu,
determining whether any of the
following exi-ts:

(i) insufficient flow of minority and
female applicants.

(ii} Disparate rejection of minority and
female applicants. The FAA penerally
considers disparale rejection to exist
whenever a selection rate for any race,
sex, or ethnic group is less than 80
percent of the rate [or the race. sex, or
ethnic group with the highest sclection
rate. )

{b) Each affirmative action plan
required by this part shall be
implemented through an action-oriented
program with goals and timetables
designed to eliminate obstacles to equal
opportunity for women and minorities in
recruitment and hiring. which shall
include. but nol be limited to:

{1) Where disparate rejection of
minority and female applicants is
indicated by the analysis required by
paragraph (a){4) of this section,
validation of those portions of the
testing or sclection procedures which
cause the disparity in accordance with
the “Uniform Guidclines on Employee
Selection™ {43 FR 38290: August 25,
1978). within 120 days of the analysis.

(2) Where testing or selection
procedures cannot be validated,
discontinuation of their use.

(3) Where sn insufficient flow of
minority and female applicants (less
than the percentage available) is
indicated by the analysis required by
paragraph (a)(4) of this section. good
faith efforts to increase the flow of
minority and female applicants through
the following steps. as appropriate:

(i) Development or reaffirmation of an
equal opportunity policy and
dissemination of that policy internally
and externally. ‘

(ii) Contact with minority and
women's organizstions, schools with
predominant minority or female
enrollments, and other recruitment
sources for minorities and women.

(iii) Encouragement of State and local
employment! agencies. unions, and other
recruiting sources to ensure that

_ minorities and women have ample
information on, and opportunity to apply
for, vacancies and to participate in
examinations.

(iv) Participation in special
employment programs such as Co-

operative Education Programs with
predominantly minority.and women's
colleges. "Afier School” or Work Study
programs, and Summer Employment.

{v) Participation in "Job Falrs.”

(vi) Participation of minority and
female employees in Carecr Days. Youth
Motivation Programs, and counseling -
and related aclivities in the community.

{vi!) Encouragement of minority an
[emale employces to refer applicants.

{viii} Motiw :tion, lraining, and
employment programs for minority and
female hard-core unemployed. .

§152.411  Affirmative action uteps.

(a) Each grantee which is not
described in § 152.407(a) and is not
subject to an affirmative action plan,
regulatory goals and timetables, or other
mechanistn-providing for short and long-
range goals for equal employment
opnortunity, shall make good faith
efforts to recruit and hire minorities and
women for its aviation workforce as
vacancies occur, by taking the
affirmative-action steps in
§ 152.409({b){3), as follows:

{1) If it has 15 or more employees in
its aviation workforce or employed for -
aviation purposes, by taking the
aflirmative action steps in
§ 152.409(b}(3). as appropriate; or

{2) If it has less than 15 emplnyees in
its aviation workforce or employed for
aviation purposes. by taking the

. affirmative action steps in

§ 152.409(b)(3) (i) and (ii). as
appropriate.

(b} Except as provided in paragraph
(¢} of this section, each sponsor shall
require each of its aviation related
activitics on its airport, that is not
subject to an affirmative action plan,
regulatory goals and timetables. or other
mechanism which provides short and
long-range goals for equal employment
opportunity, lo take affirmative action
steps and cause them to similarly
require affirmative action steps of their
covered suborganizations, as follows:

(1) Each aviation related actlvity or
covered suborganization with less than
50 but more than 14 employecs, must
take the affirmative action steps
enumerated in § 152.409(b)(3), as
appropriate.

(2) Each aviation related activity or

" covered suborganization with {ess than

15 employees, must take the affirmative
action steps enurmerated in

§ 152.409(b)(3) (i) and (ii). as
approprinte,

(c) Each sponsor shall require each’
construction contractor, that has a
contract of $10,000 or more on its airport
and that is not eabject to an affirmative
action plan, regulatory goals or
timetables, or other mechanism which

- ma!ntain a current list of minority an- !

- written notification to these recrultment

. unions and training programs:

provides short and long-range goals for ;
equal employment opportunity, o teke
the following affirmative action steps:

(1) The contractor must establish and j

female recruitment sources; provide

sources and to communily organizations
when employment opportunities are

available; and maintain a record of each
organizaiion's rasponse. :

(2) The contraclor must maintain a -
current file of the names, addresses. and
telephone numbers of each minority snd
fernule walk-in applicant and cach
referrul from a union, e recruitment
source, or community organization and
the action taken with ruspect to each
individual. Where an individual is sent
to the union hiring hall for referral. but
not referred back to the contractor. or, if
referred, not employed by the
contractor, this shall be documented.
The documentation shall include an
explanation of, and information on. any
additional actions that the contractor
may have taken.

{3) The-contractor must disseminate
its equal employment opportunily policy
internally—

{i) By providing notice of the policy to

{ii) By including it in palicy manuals
and collective bargaining agreements:

{iii) By publicizing it in the company
newspaper, report, or other publication;
and

_{iv) By specific review of the policy

with all management personne! and
with all employees at least once a year.

{4) The contractor must disseminate
ithe contractors's equal employment
opportunity policy externally—

(i) By stating it in each employment
advertisement in the news media,
including news media with high minority
and female readership; and

1ii) By providing written notification
to, or parlicipating in discussions with,
other contractors and subcontractors -
with whom the contractor does
business.

(5) The contractor must direct its
recruitment efforts to minority end
female organizations. to schools with
minority and female students, and to
organizations which recruit and train
minorities and women, in the
ccntractor’s recruitment area.

{6) The contractor must encourage
present minority and female employees
to recruit other minorities and women,

(7) The contractor must, where
possible, provide after school. summer,
and vacation employment to minority
and female youth.

(d} Each sponsor shall require each of
its prime construction contraclors on its
airport, with a contract of $10,000 or
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more, to require each of the contractor's
subcontractors on the airport to comply
with the aflirmative aclion steps in
paragraph (c) of this section, with which
it does not already comply, unless the
subcontractor is subject to an
affirmative action plan, regulatory goals
“or timetubles, or other mechanism which
provides short and leng-range goals for
cqual employment opportunity, or the
subcontract is less than $10,000. -

§ 152.413 Ncetica requirement.

Each grantee shall give adequate
notice to employecs and applicants for
employment, through posters provided
by the Secretary, that the FAA is
committed to the requirements of
section 30 of the AADA, to ensure that
no person shali. on the grounds of race,
creed. color. national origin, or sex, be
excluded from participating in any
activity conducted with funds
authorized under this part.

§ 152.415 Records and reports,

(a) Each grantee shall keep on file for
a period of three vears or for the period
during which the Federal financial
assistance is made available. whichever
is longer, reporis (other than those
trarsmitted to the FAA). records. and
affirmative action plans, if applicable,
that will enable the FAA Office of Civil
Rights to ascertain if there has been and
is complinnce with this subpart.

(b] Each sponsor shall require its
covered organizations to keep on file.
for the period set forth in paragraph (a)
of this section. reports (other than those
submitted to the FAA), records, and
alfirmative action plans, if applicable,
that will enable the FAA Office of Civil
Rights to ascertain if there has been and
is compliance with this subpart, and
shall cause them to require their covered
suborganizations to keep similar records
as applicable.

{c) Each grantee. employing 15 or
more person, shall annually submit to
the FAA a compliance report on a form
provided by the FAA and a statistical
report on a Form EEO-1 of the Equal
Emplovment Opportunity Commission
{EEOC) or any superseding EEOC form.
If a grantee already is submittling a Form
EEO-1 to another agency, the grantee
may submit a copy of that form to the
FAA asits statlistical report. The
information provided shall include goals
and timetables, if established in
compliance with the requirements of
§ 152.409 or with the requirements of
another Federal-agency or a State or
local agency.

(d) Each sponsor shall—

{1) Require each of its aviation-related

activities {except construction
conltraclors). employing 15 or more

pérsons, to annually submit to the
sponsor the reports required by
paragraph (c} of this section, on the
same basis as stated in paragraph (c).
and shall cause each aviation-related
activitly to require ita covered
suborganizations, with 15 or more
empioyees, to annually submit the
reports required by parargraph (c} of
this section through the prime
organizi.lion to the sponsor, for
transmittal by the sponsor lo the FAA.

(2) Annually collect from its aviation
releted activiiies employing less than 15
employces, and transmit to the FAA an
aggregate employment report, that
includes the employment of sponsors
with less than 15 employees, on an
EEO-1 or any superseding EEOC form.

(e) Each sponsor shall require each of
its construction contractors on its
airport, with a contract of $10,000 or
more, which is not subject 1o E.O. 11248
and the regulations of the Department of
Labor (DOL). to submit to the sponsor.
at the conclusion of the project, a
compliance report on a form provided
by the FAA and a statistical report on a
DOL Form 257 or any superseding DOL
form. For projects exceeding six months,
the sponsor shall require a midway
compliance report. The sponsor shall
submit these reports to the FAA.

{f) Each sponsor shall cause each of
its construction contractors on its
airport to require each of the
contractor's subcontractors, with a
subcontract of $10,000 or more, which
are not subject to E.O. 11248 and the
regulations of the DOL, to submit the
reports required by pcragraph (e) of this
section o the prime contractor for
submission to the sporsor. The sponsor
shall transmit these reports to the FAA.

(g) Each organization required to
prepare &n affirmative action plan for
the FAA under this subpart shall update
it annually and as changed
circumstances require. Each
organization that has prepared a plan in
compliance with the requirements of
another Federal agency or a State or
local agency. shall update it in
accordance with the requirements of
that agency.

§ 152.417 Monitoring empiloyment.

(a) Each grantce shall allow the FAA
Office of Civil Rights to monitor jts
equal employment opportunity
compliance with this subpart through
on-site reviews and desk sudits.
Reviews or audits will include the
records submitted under § 152.415.

{b) As it deems necessary, the FAA
Office of Civil Rights will conduct on-
site or desk audits of covered aviation
related activities on airports.

§ 152.419 Minorlly business.

Each person subject to this subpart is
required to comply with the Minority
Business Enterprise Regulations of the
Department.

§ 152.421 Public accommodations,
servicos, and benefits.

Requirements relating to the provision
of pubiic accommodations, servi~r<, and
other benefits to beneficiaries under
Title VI of lire Civil Rights Act of 185
(42 U.S C. 20004 ef seq.) and Part 21 of
the regulations of the Office of the
Seccretary of Transportation {45 CFR
Part 21) implementing Title VI are made
applicable, where uppropriate. to
nondiacrimination and affirmative
activn on the basis of sex or creed. and
shall be complied with by cach
applicant for assistance and each
grantee.

§152.423

(a) Comploints. Any person whao
believes that he or she has been
subjected to discriminalion prohibited
by this subpart may personslly.or
through a representative. file a
complaint wilh the Director of the
Departmental Office of Civil Rights. A
¢omplaint must be in writing and filed
not later than 180 days after the date of
the alleged discrimination, unless the
time for filing is extended by the
Director.

{b) Investigations and informal
resolutions. The Departmental Office of
Civil Rights will make a prompt
investigation whenever a complaint.
compliance review, report, or any oiher
information indicates a possible failure
to comply with this subpart. The
procedures in 49 CFR Part 21,
augmented as appropriate by the
investigative procedures of Part 13 of
this chapter, will be followed, except
that—

{1) Compliance with a regulation of
the Department applicable to minority
business enterprise will be investigated
and enforced through the procedures
contained in that regulation: and

(2) Except as provided in paragraph
(c) of this section, allegations of
noncompliance with regulations
governing equal employment
opportunity of another Federal agency
or a State or local agency, will be
referred, for investigation and
enforcement. to the Federal agency or,
in the discretion of the Departmental
Office of Civil Rights, to the State eor
local agency.

. [c) When the FAA (under section 30 of

investigation and enforcement.

"the AADA) and enother Federal agency.

a referral agency recognized by the’
Equal Employment Opportunity
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more, to require each of the contractor’s
subcontractors on the airport to comply
with the aflirmative action steps in
paragraph (c) of this section. with which
it does not already comply, unless the
subcontractor is subject to an
affirmative action plan, regulatory goals
or timetubles. or other mechanism which
provides short and leng-range goals for
cqual employment opportunity, or the
suucontract is less than $10,000.

§152.413 Nectica requirement.

Each grantee shall give adequate
notice to employecs and applicants for
employment. through posters provided
by the Sccretary, that the FAA is
committed to the requirements of
section 30 of the AADA, to ensure that
no person shali. on the grounds of race.
creed. color, national origin, or sex, be
excluded from participating in any
aclivity conducted with funds
authorized under this part.

§ 152.415 Records and reports.

(a) Each grantee shall keep on file for
a period of three years or for the period
during which the Federal financial
assistance is made available, whichever
is longer, reports (other than those
transmitted to the FAA). records, and
affirmative action plans, if applicable,
that will enable the FAA Olffice of Civil
Rights to ascertain if there has been and
is complinnce with this subpart.

(b} Each sponsor shall require its
covered organizations to keep on file,
for the period set forth in paragraph (a)
of this section. reports (other than those
submitted to the FAA), records, and
affirmative action plans, if applicable,
that will enable the FAA Office of Civil
Rights to ascertain if there has been and
is compliance with this subpart, und
shall cause them fo require their covered
suborganizations to keep similar records
as applicable.

[c) Each grantee, employing 15 or
more person, shall annually submit to
the FAA a compliance report on & form
provided by the FAA and a statistical
report on a Form EEO-1 of the Equal
Employment Opportunity Commission
{EEQC) or any superseding EEOC form.
If a grantee already is submitting a Form
EEO-1 to another agency. the grantee
may submit a copy of that form to the
FAA as its statistical report. The
information provided shall include goals
and timetables, if established in
compliance with the requirements of
§ 152.409 or with the requirements of
another Federa! agency or a State or
local agency.

(d) Each sponsor shall—

(1) Require each of its aviation-related
activities (except construction
contractors). employing 15 or more

persons, to annually submit to the
sponsor the reports required by
paragraph (c) of this section, on the
samc basis as stated in paragraph (c).

. and shall cause ench aviation-related

activitiy to require Its covered
suborganizations, with 15 or more
empioyecs, to annually submit the
reports required by parargruph (c) of
this scction through the prime
organiz..lion to the spornsor, for
transmittal by the sponsor to the FAA.

(2) Annually collect from its aviation
releted activities employing less than 15
employces, and transmit to the FAA an
aggregate employment report, that
inciudes the employment of sponsors
with less than 15 employees, on an
EEO-1 or any superseding EEOC form.

(e) Each sponsor shall require each of
its construction contractors on its
airport, with a contract of $10.000 or
more, which is not subject to E.O. 11246
and the regulations of the Department of
Labor [DOL). to submit to the sponsor,
at the conclusion of the project, a
compliance report on a form provided
by the FAA and a statistical reporton a
DOL Form 257 or any superseding DOL
form. For projects exceeding six months,
the sponsor shall require a midway
compliance report. The sponsor shall
submit these reports to the FAA.

{f) Each sponsor shall cause each of
its construction contractors on its
airport to require cach of the
contractor's subcontractors, with a
subcontract of $10,000 or more, which
are not subject to E.O. 11248 and the
regulations of the DOL, to submit the
reports required by pcragraph {e) of this
sec'ion to the prime contractor for
submission to the sponsor. The sponsor
shall transmit these reports to the FAA.

(8) Each organization required to
prepare an affirmative action plan for
the FAA under this subpart ghall update
it annually and as changed
circumstances require. Each
organization that has prepared a plan in
compliance with the requirements of
another Federal agency or a State or
local agency, shall update it in
accordance with the requirements of
that agency.

§ 152.417 Monttoring empioyment.

(a) Each grantee shall allow the FAA
Office of Civil Rights to monitor its
equal employment opportunity
compliance with this subpart through
on-site reviews and desk sudits.
Reviews or audits will include the
records submitted under § 152.415.

(b) As it drems necessary, the FAA
Office of Civil Rights will conduct un-
site or desk audits of covered aviation
related activities on airports.

§ 152,419 Minorily business.

Each person subject to this subpart is
required to comply with the Minority
Business Enterprise Regulations of the
Depirtment.

§ 152.421 Public accommodations,
services, and benefits. :

Requirements relating to the provision
of pubiic sccommodalions, servi~re, and
other benefits to beneficiaries under
Title VI of the Civil Rights Act of 184
{42 U.S C. 20004 el seqg.} and Psrt 21 of
the regulations of the Office of the
Secretary of Transporiation (45 CFR
Part 21) implementing Title VI are made
applicable, where uppropriate. 1o
nondiacrimination and affirmative
action on the basis of sex or creed. and
shall be complied wilh Ly cach
applicant for assistance and each
grantee.

§ 152.423

{(a) Camploints. Any person who
believes that he or she has been
subjected to discrimination prohibited
by this subpart may personally. or °
through a representative, file a
complaint with the Director of the
Departmental Office of Civil Righ!s. A
complaint must be in writing and fiied
not later than 180 days after the dite of
the alleged discrimination. unless the
time for filing is extended by the
Directar.

(b) Investigations and informal
resolutions. The Departmental Office of
Civil Rights will make a prompt
investigation whenever a complaint.
compliance review, report, or any oiher
information indicates a possible failure
to comply with this subpart. The
procedures in 49 CFR Parl 21,
augmented as appropriate by the
investigative procedures of Part 13 of
{his chapter, will be followed, except
that—

(1) Compliance with a regulation of
the Department applicable to minority
businiess enterprise will be investigated
and enforced through-the procedures
contained in that regulation: and

(2) Except as provided in paragraph
(c) of this section, allegations of
noncompliance with regulations
governing equal employment
opportunity of another Federal agency
or a State or local agency, will be
referred. for investigation and
enforcement. to the Federal agency or.
in the discretion of the Departmental
Office of Civil Rights, to the State or
local agency.

{c) When the FAA {under section 30 of

investigation and enforcement.

"the AADA) and another Federal agercy.

a referral agency recognized by the
Equal Employment Opportunity
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<. Commission. or a court have concurrent

" jurisdiction over a matter—
(1) If the other agency or court makes

. a finding on the record that _
noncompliance or discrimination has
‘occurred, the FAA will accept the

. finding, and determine what sanctions
or remedles are appropriate under °
section 30 as a resuli of the finding. anter
permitting the party against whom the
fi..ding was made 12 be heard on the
determinstion of the sanctlons or
remedies; or

{2) If it appears that delay, through
referral to anosher agency, will result in
the continued expenditure of Federal
funds under this part without
compliance with this subpart, the
Secrelary may—

(i) Invesligate the matler;

{ii) Make a determination as to
compliance with scction 30; and -

(iii) Imposc appropriate sanctions and
remedies.

{d) Nothing in this section shall
preclude the Director of the
Departmental Office of Civil Rights from
initiating an investigation when it
appears that the investigation of the
complaint may reveal a pattern or

. practice of discrimination or
noncompliance with the requircments of
this subpart in the employment practices
of a grantee or other covered
organization.

§ 152425 Etlect of subpart
Nothing contained in this subpart

diminishes or supersedes the obligations

imposed by Title VI of the Civil Rights
Act of 1964 (42 U.S.C. 2000d), Executive

- Order 11246 (42 U.S.C. 2000e [nate}). or
any other Federal law or Execulive
Order relating to civil rights.

4. Compliance with §§ 152.407,
152.411(c) (1) and (2). 152.415, and
‘152.417(b) is not required until 30 days
after a notice of approval of the
requirements of those paragraphs by the
Office of Management and Budget is
published in the Federal Register.

-Note.—~The FAA has determined that this
document involves a proposed regulation
whick is significant under Executive Order

- 12044 as Implemented by DOT Regulatory
Policies and Procedures (44 FR 11034;
February 26, 1878). A copy of the fina!
regulatory evaluation prepared for this action

_ is contained in the regulatory docket. A copy

of it may be obtained by contacting the
person identified above under the caption

- ~"FOR FURTHER INFORMATION

* CONTACT:". _ _

. [Sec. 30 of the Airport and Alrway

" * Development Act of 1070 (49 11.S.C. 1730);

§ 1.47(1)(1) of the Regulationa of the Office of
the Secretary of Transportation (49 CFR
- 147(H(1)p

Issucd In thlnston.’D.C.. on Pebruary 7,
1680, . . : -

Langhomae Bond,
Adminfstrotor. - _

[FR Doc. 804583 Pried 3-13-80: 8:48 am)
BILLING COOE 4310-13-M



COPY

FINANCE DEPARTMENT / PURCHASING DIVISION . 5350 Belt Line Road
(214) 450-7091 - Facsimile (214) 3860938 . Post Office Box 144 Addison, Texas 75001

CLYDE JOHNSON, C.P.M. New Facsimile (972) 450-7096 _ Phone (972) 450-7090

DBE LIAISON ’

November 5, 1998

Federal Aviation Administration

Southwest Region

Civil Rights Officer - ASW9

2601 Meacham Blvd.

Fort Worth, Texas 76137

Attention: Ms. Rosetta Robinson

Enclosed is our 4630 report and report of certified DBE contractors used for the fiscal year ending
9-30-98.

I appreciate your allowing me an extra week to submit this information. Please call me if you have any
questions. '

Sincerely yours,

Complete copy sent by facsimile, 817-222-5947, this date.

Enclosures: Form 4630, Report of Certified DBE Contractors.Used
Copy: John Baumgartner, Town of Addison (letter only)

Jim Pierce, Town of Addison (complete copy)
Leslie Sagar, URS (complete copy)

PACJOHNSON\WWORDPROC\AIRPORT\630 TRANSMIT 1198.D0OC
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=000

Q.

12.

13.

REPORT OF DBE GOAL ACCOMPLISHMENTS

Name of Sponsor Town of Addison, Texas
Name of Airport Addison Airport _
Name of Preparer Clyde Johnson Telephone No. (972) 450~7090

Goal Period: From 10/1/97 To 6/30/98 5. Approved Overall DBE Goal 15 %
AIP Project No. (s) TxDOT No.9842 ADDSN -

(a) Number (b) Value

Total Prime Contracts Awarded to all Contractors . . . . . . . .
Total Prime Contracts Awarded to DBE's . . . .
Total Subcontracts Awarded to DBE's by non-dbe Prlme Contractors
Total Prime and Subcontracts Awarded to DBE's

(sum of Items 8. and 9.) . .
10 (b) Divided by 7 (b) 12 $ = Actual DBE Part1c1pat1on

2,000,770
0
- T"233,262

233,262

~ ~JJoinN

DBE Prime and Subcontract Awards by Type of Work:
Number $ vValue
Women Total DBE Women Total DBE
(a) Professional/Consultant Services 2 3 38,373 39,993
(1) Engineering . . . . . .
(2) Architectural . .
(3) Consultants . .
(4) Testing . . . . .
(6) Other . . . . . . . .
(b) Construction . . e e e e e e
(1) Gradlng/Dralnage e e e e e e
(2) Paving . . e e e e .
(3) Structures/Bulldlngs . . .
(4) landscaping . . . . . . . .
(5) Electrical . . . . . . « . . .
(6) Trucking . . . . « « v o o + & 2 . -2 145,762 145,762
(7) Painting . . . . . ¢ + « « . . ‘ .
(8) Fencing . . . ¢ ¢ ¢ ¢ ¢« ¢ o « .
(9) Other . . . . . . « ¢ ¢« ¢« o« « 0 1 25,907 25,907
(c) Supplies . . . . . . . . .
(1) Electrical « . . . . -
(2) Other . . . . . ¢« ¢« ¢ « ¢« « o

36,303 36,303

2,070 3,690
167,362 193,260
21,600 21, 600

mlwle| |
(W FNIV

(d) Equipment
(1) leasing . . - - -
(2) Purchase . . . . ¢ ¢« ¢ « « « &«

Total . . . . « ¢« ¢ ¢ v v ¢ o s e e . . 5 7 205,735 233,262

' DBE Prime and Subcontract Awards by Disadvantaged Group:
- Number $ Value
Black Americans. . . . . ¢ + + ¢ ¢ 4 e e e o o o
Hispanic Americans . . . . . . . . . . . . . e 1 1,620
Native Americans . . . . . . . . . . . . . . 1 25,907
Asian-Indian Americans . . . . . . . . .
Asian-Pacific Americans . .« . . . _
Women (that are not 1ncluded above) e e e e e e e 5 205,735
Other Disadvantaged . . . . . . . ¢« « ¢ « ¢« « . .
Total DBE . « « ¢ ¢ o o o o o o o o o o o o o o« o o 7 233,262

The Public reporting burden for this collection of information is estimated to average one hour per response. If you wish to comment on
the accuracy of the estimate or make suggestions for reducing this burden, please direct your comments to OMB and the DOT at the
following addresses:

Office of Management and Budget U.S.DOT/OST/OSDBU, S-42
Paperwork Reduction Project (2105-0510 and 400 Seventh Street, S.W.
Washington, DC 20503 _ Washington, DC 20590

DOT F 4630



Report of Certified DBE Contractors Used on FAA assisted Contracts

Name of Airport: Addison Airport

Airport Sponsor: Town of Addison

City/State: ‘ Addison, Texas

Preparer: Clvdé Johnson

Telephone Number: _972-450-7090 Date Prepared: 11/4/98

List below information about certified DBE's that performed work on FAA assisted
contracts during this Fiscal Year. If no DBE firms participated on FAA assisted
contracts, write "None" below.

Name of DBE firm: Wise Contractors-Consultants, Inc.
Address: Rt. 1 Box 562

City _ Oakwood State _TX Zip 75855
Telephone: (903) 389-7404 Fax: (903) 389-7404

Type of Work: _Full-time Resident Project Representation (RPR) Services

Dollar Amount of Work: _$40,337.00

AIP Grant Number: TxDOT No. 9842 ADDSN DBE Type: _WBE
Certified by _TxDOT # 03882 Expires _12/30/98

Name of DBE firm: Gorrondona & Associates, Inc.

Address: 6737 Brentwood Stair, Suite 224
City _Fort Worth State _TX Zip 76112
Telephone: (817) 496-1424 Fax: _(817) 496-1768

Type of Work: _Surveying

Dollar Amount of Work: $1800.00
AIP Grant Number: _TxDOT No. 9842 ADDSN . DBE Type: _MBE
Certified by NCTRCA # HMSD2784N0O299 _ Expires _2/99

Name of DBE firm: Lawton Reproqraphics

“Address: 14109 Inwood Road #100
City _Dallas State _TX . Zip 75244
Telephone: (972) 980-2957 Fax: (972) 458-9010

Type of Work: _Reprographic Services (Bluelines, Etc.)

Dollar Amount of Work: _$2299.66
AIP Grant Number: TxDOT No. 9842 ADDSN DBE Type: _WBE
Certified by _NCTRCA # WFSD6303Y0499 Expires __4/99




Report of Certified DBE Contractors Used on FAA assisted Contracts

Name of Airport: Addison Airport
Airport Sponsor: | Town of Addison
City/State: . Addison, Texas
Preparer: Clyde Johnson

Telephorie Number: _972-450-7090  Date Prepared:. __11/4/98

List below information about certified DBE's that performed work on FAA
assisted contracts during this Fiscal Year. If no DBE firms participated on FAA
assisted contracts, write "None" below.

Name of DBE firm: Brenda Price Trucking
Address: : 805 Nation Drive

City _Azle State _TX  Zip _75050

Telephone: _817-444-0836 Fax: _817-444-2639

Type of Work: Trucking

‘Dollar Amount of Work: $114,274

AIP Grant Number: _ TxDOT No. 9842 ADDSN DBE Type: _WBE

Certified by _NCTRCA  # WFSD2428Y0199 Expires _1/99

Name of DBE firm: Terra Marr
Address: 11050 Ables Lane

City _Dallas State _Tx___ Zip 75229

Telephone: 972-488-8800 - Fax: _972-488-8080

Type of Work: ___Quality Control

Dollar Amount of Work: __ $ 28.786

AIP Grant Number: __TxDOT No. 9842 ADDSN DBE Type: _MBE

Certified by _NCTRCA  # NMSM5646Y0399 Expires _3/99

MAY BE COPIED FOR ADDITIONAL SHEETS AS NECESSARY



Name of DBE firm: Topps Manhole Co.

Address: 5632 FM 428 Lane
City _Aubrey State _Tx  Zip 76227
Telephone: 940-565-0837 Fax: 940-382-0341 |

Type of Work: Inlet Subcontractor

Dollar Amount of Work: __ $ 24.000

AIP Grant Number: _ TxDOT No. 9842 ADDSN DBE Type: _WBE

Certified by _NCTRCA  #WFSD2737Y0499 ~ Expires _4/99

Name of DBE firm: Shar Trucking Co.

Address: P.O. Box 279
City _Seagoville State _Tx _ Zip _75159
Telephone: 972-287-3766 Fax: 972-287-2678

Type of Work: Trucking

Dollar Amount of Work: $47.710.40

AIP Grant Number: __ TxDOT No. 9842 ADDSN DBE Type: _WBE

Certified by _NCTRCA  #WFSD1273Y0299 Expires _2/99

MAY BE COPIED FOR ADDITIONAL SHEETS AS NECESSARY



T O W N OF )
AD SO FINANCE DEPARTMENT / PURCHASING DIVISION 5350 Belt Line Road
HRTITT ISR (2]4) 4507091 - Facsimile (214) 386-0938 Post Office Box 144 Addison, Texas 75001

CLYDE JOHNSON, C.P.M. New Facsimile (972) 450-7096 Phone-(972) 450-7090 P.O. Box 9010

DBE LIAISON :

November 6, 1998

Federal Aviation Administration

Civil Rights Officer - ASW9

2601 Meacham Bivd.

Fort Worth, Texas 76137

Gentlemen:

The Town of Addison had a DBE Goal of 15 percent for FAA assisted contracting for Fiscal Year 1998.
Unfortunately we were a little short of the goal with a 12 percent total DBE participation.

The Town plans to have only one project for the new fiscal year, and it is for Professional Services. The
project should be handled “in house” by the consultant; therefore, we don’t anticipate any DBE contracts

- being let. :
The attached Goal and Methodology report indicates our anticipation of no DBE activity.

Please call me, at 972-450-7090, if you have any questions concerning this information.

Sincerely yours,

Enclosures: Methodology

Copy: John Baumgartner, Director of Public Works

PACJOHNSOMWORDPROC\AIRPORT\GOALS 1999 REV.DOC



PROJECT PHASE

UPDATE FAR 150 STUDY

SUB TOTAL

LAND ACQUISITION COST

PREVIOUS YEAR'S GOALS:

PREVIOUS YEAR'S ACCOMPLISHMENTS:

FAA 1999 goals-methdolgy

DBE GOAL .
TOWN OF ADDISON
10/1/98-9/30/99

METHODOLOGY
ALL COSTS
TOTAL DBE % -DBE
$175,556 $0
$175,556 $0 - 0%
$0 $0

15%

12%



